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Item 5.02.  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers
 

On May 30, 2019, the Compensation Committee of the Board of Directors of Dynavax Technologies Corporation (“Dynavax” or the “Company”)
approved the amendment and restatement of the Company’s form of Management Continuity and Severance Agreement applicable to our principal officers
and our Named Executive Officers (the “Restated Management Agreement”).  The Company’s standard form Management Continuity and Severance
Agreement was most recently filed with the Company’s Current Report on Form 8-K filed on April 16, 2016 (No. 001-34207) (the “Original Management
Agreement”).  

 
Under the Restated Management Agreement, the executives who have executed such agreements will be provided with enhanced benefits as

described below.
 
If, on or during the twenty-four month period following a Change of Control (as described in the Restated Management Agreement) the executive’s

employment is involuntarily terminated, the executive will, subject to the execution of an effective release of claims, be entitled to receive:
 

 • a lump-sum cash payment equal to 15 months of the executive’s annual base salary;
 
 • a lump-sum cash payment equal to 125% of the executive’s annual target bonus for the year of termination;
 

 • acceleration of vesting of all outstanding equity awards at the time of such termination, and the extension of exercisability of all stock
options to purchase the Company’s common stock for a period of three years (but in any event not beyond each option’s expiration
date); and

 
 • payments equal to the applicable Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”) premiums for 15

months.  
 

In the case of an involuntary termination not in connection with a Change of Control, the executive will, subject to the execution of an effective
release of claims, be entitled to receive a lump sum payment equal to 12 months of the executive’s annual base salary and a payment equal to the applicable
COBRA premiums for 12 months.  Additionally, the executive will be entitled to the extension of exercisability of all stock options for a period of one year
(but in any event not beyond each option’s expiration date).  

 
The other terms and conditions of the Restated Management Agreement are substantially consistent with the Original Management Agreement.
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